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IMOTHUBHOCTD B JUCKYpce NpPo¢ecCuOHATbHOMI
KOMMYHHMKAIUN: JUHTBOAUJAKTUYCCKUMN ACIIEKT

AnHoTanus. CTaThsl TOCBSIEHA PACCMOTPEHUIO JIMHIBOJAUIAKTHYECKOIO IOTEHIMAA
SIBIIGHUSI YMOTUBHOCTH B IUCKYpce MpodeccHOHATbHON KOMMYHUKALMU. AKTYalbHOCTh HACTOSIIEH
paboTHI 00YCIIOBIIEHA TEM, UYTO TPAIUIIMOHHO SMOTUBHOCTh CUUTATIACH CBOMICTBOM XY/I0’KECTBEHHOTO
TEKCTa, B pe3yJbTaTe 4Yero AMOTHUBHBIE OCOOCHHOCTH TEKCTOB APYTHX (PYHKIIMOHANBHBIX CTHUIEH
OKa3aJINCh BHE TOJISl 3peHHUs OOJIBIIMHCTBA IMHTBUCTOB. B TUHTBOAMIAKTHKE (DEHOMEH SMOTHBHOCTH
70 CUX TOp TaKXe He MOTYYWJ JOCTATOYHOro ocBemieHus. OcoOeHHO Takoi NedUIUT BHUMAaHUS
KOCHYJICS TPO()EeCCHOHATIBHOIO JUCKYpCa U €r0 MHOTOYUCIICHHBIX pa3HOBUAHOCTEH. MccnenoBanue
JUHTBOJUIAKTHUYECKOTO acleKTa AMOTHBHOCTH B JHUCKypce MpodeccrnoHaNbHOM KOMMYHHKAIUH
MoTpeOOBaI0 YTOYHEHHS PsAJia BOIIPOCOB, CBA3AHHBIX C CYIIHOCTHBIMH XapaKTEPUCTUKAMHU SIBJICHUS
SMOTUBHOCTH. OTMEYaeTCsl pa3nyue TaKuX MOHSATUHM, KaK «IMOIIMOHAIBHOCTE» U «3MOTHUBHOCTBY,
MOAYEPKUBACTCSI KOMMYHUKATUBHAS (DYHKITUSI SMOTUBHOCTH KaK OJTHOM M3 TEKCTOBBIX KaTETOPHIA, UTO
SBJIICTCA Ba)KHBIM YCIIOBHEM IMMOHUMAaHHs WHTEHIMH OTHpaBUTENs WHPOpMaIMu. YKa3blBaeTcs Ha
HEOOXOUMOCTh YUUTHIBAThH B IIPOIIECCE OOYUCHHS MHOSI3BIYHON MTPOPECCHOHAITBPHON KOMMYHUKAITUU
TECHYIO B3aMMOCBSI3b YMOTUBHOCTH, OLEHKH M HKCIIPECCUBHOCTU [JIsi ONPEAEIICHUS TOHAIBbHOCTH
TEKCTa, MOCIYXHBIIETO HCTOYHHUKOM MPOQPECCHOHAIBHO pEeJIeBAaHTHON WHGOPMAINH, BBISIBICHUS
OTHOIIICHUsI aBTOpa K OOCyXJaemMoW MmpoOieMaTHKe, a TakKXKe CIOCOOOB OTpPaKEHUsS SMOIUI B
npodeccHOHAIbBHO ~ OPUEHTUPOBAHHOM  JHUCKypce. PaccmaTpuBaiOTCs  TUIMYHBIE — CIIOCOOBI
penpe3eHTan SMOTHBHOCTH B TPO(HECCHOHAIEHOM JAUCKYPCE B MIPETOMIICHUN K TUHTBOIUIAKTHKE.
[IpemmararoTcss METOAMYECKHE TPHEMbI PaOOTHI C AKCIUTMIUTHON W WMIUIMIIUTHOW SMOTHUBHOMN
nH(popMaluen TekcTa mpodeccuoHaIbHO OPUEHTUPOBAHHOM TEMATHKU. 3aTparuBacTcsi BOMPOC yyeTa
JIMYHOCTHBIX U MPEIMETHBIX 3HAaHUN 00y4aronuXcs AJis aIeKBaTHOW HHTEPIIPETAllMd YMOTUBHOCTH B
TUCKypce TpodeCCUOHATBHON KOMMYHHMKAIIMH. DMOTHUBHOCTh KAaK KOTHUTHBHAS XapaKTEPHCTHUKA
poecCHOHAIBHOTO JIUCKYpCca paccMaTpUBAETCs B KaueCTBE KOTHUTUBHOTO OCHOBAHMSI Pa3BUTHUS
KPUTHYECKOTO MBIIUICHUS U KPEaTUBHOCTH OOydaromuxcs, (OPMUPOBAHUS Y HHUX HAaBBIKOB
«TITyOOKOT0» YTEHHUSI, MPOTHO3UPOBAHUS, & TAK)KE KPUTUUECKOU OLIEHKHU MPOo(eccroHaNTbHO 3HAYMMON
uHpOpMaILIUH.
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KOMMYHHKaIIUH,; OLCHKA,; OKCIIPECCUBHOCTb, KPUTHICCKOC MBIIIIJICHUEC, KPCATHBHOCTDH

Beenenue. 9MOTHBHOCTD U €€ CYHIHOCTHBIC XapaKTCPUCTUKHU

B  chepe  COBpeMEHHBIX  HAy4yHBIX  HCCIICJAOBAHWHA  OMOIMH  MPEACTAIOT  Kak
MEKIMCIUIIMHAPHBIA  [IPEAMET, ITOCKOJIBKY TIOABEPraroTCs PA3sHOCTOPOHHEMY  HM3YYEHHIO
MICUXOJIOTOB, KOTHUTHBHUCTOB, COITHOJIOTOB, (PHUJIOIOTOB, IMHI'BHCTOB, TPECTABUTEIICH IPYyTrUX HAYK U
HAyYHBIX HAlpaBJeHUH, PaCCMaTPUBAIOIIMX OHTOTCHE3 3MOILUHN, UX KOMMYHHKATHBHYIO HPUPOLY,
CIOCOOBI BBIPAKCHHUS, CPECTBA BepOAIMU3aIMi U HeBepOAIbHONH MaHU(eCTallud B IUCKYPCE U T. 1.
(mompobuee 00 Tom cMm. [1-6]). BmecTe ¢ TeM, THHIBOAUIAKTHYCCKUM MOTEHIHMAT TAKOTO SIBICHHUS,
KaK 5MOTHBHOCTb, MPEACTABIAETCS HEAOCTATOYHO H3YYCHHBIM M HE BIIOJIHE BOCTPEOOBAHHBIM B
nporecce 00yYeHHs CTYIEHTOB MHOS3BIYHON MEKKYIBTYPHON KOMMYHHKAIIUH, YTO OCOOEHHO BEPHO
B Cllydae OOydYCHHs WHOSM3BIYHOM KOMMYHHKAIIMM B PaMKax MPopeCcCHOHAILHO OPHEHTHPOBAHHOTO
JHUCKYpCa.

PaccmoTpeHne SMOTHBHOCTH TPOQECCHOHATIBHOTO IMCKYpCa B acCleKTe JTHHTBOIUIAKTUKU
KeJIaTebHO HAdaTh C YTOYHEHHUS HEKOTOPBIX CYIIHOCTHBIX XapaKTEPUCTHK, MPUCYIIUX TaHHOMY
sBIeHHUIO. [Ipexae Bcero, MCCIEAOBAHHE JUHTBOAMIAKTHYCCKOTO IMOTEHIHAA 3MOTHBHOCTH B
TUCKypce TPOo(ecCHOHANBHON KOMMYHHKAIIMU TPEAIOaraeT pa3rpaHHYCHUE TaKUX MOHSATHH, Kak
«3MOILIMOHATIBHOCTE» U «3MOTHUBHOCTH». IMOIMOHAIBLHOCTh PACCMATPUBACTCS KAK WHCTUHKTUBHOC,
Oecco3HaTeIpHOE, He3aIUTAaHUPOBAHHOE TIPOSIBIICHUE dMOITUH, COKYCUPOBAHHOE B OOJIBIIICH CTETICHU
Ha caMoOM CcyObekTe (310 — smouuu ajs cebs) [7, ¢. 119]. [IpunATo cYnTaTh, YTO YMOIMOHATBHOCTD
HECET OIPENEeICHHYI0 KOMMYHHKATHBHYIO Harpy3ky, TaK Kak mepefaer wuHpopManumo 00
SMOLMOHAIBHOM COCTOSHUM CyOBEKTa WIM/M €ro OTHOUICHWHM K pedyeBod curyauuu. [Ipm stom
SMOTHUBHOCTH IPU3HAETCS CO3HATEIIBHOM, 3aIJIAHMPOBAHHOW IEMOHCTpAIUEH SMOIINHI, HAIPaBICHHON
Ha azapecata (3T0 — amouuu ans Apyrux) [7, c. 119]. DMoTHBHOCTP — TEpPMHUH, OOBIYHO
UCTIOJNB3YIONIMICS B JIMHTBUCTHKE. llemsiM HacTosieil cTaThd yJIOBJIETBOPSIECT ITOHUMAaHHE
SMOTHUBHOCTH KaK «OTPaKEHUS SMOILMOHAIBHOTO COCTOSHHUS YEJIOBEKAa Ha Pa3HBIX S3bIKOBBIX
YPOBHSIX, & TAK)KE JIMHIBUCTUYECKAsl XapaKTEPUCTHKA TEKCTa KAK COBOKYITHOCTH SI3bIKOBBIX CPEJICTB,
CIIOCOOHBIX MPOU3BECTH OIpelieeHHOE SMOLMOHAIBHOE BO3JAEHCTBHE HAa penunueHTa» .. JlaHHoe
ONpENICIICHUE  KOPPEIUpyeT ¢ TOHATHEM OSMOTHUBHOW  IparMaTHKH, IOJpa3yMeBarolien
peTHaMEPEHHOE YMOLIMOHAIBHOE BO3ICHCTBHIE HA apecaTa C IeJIbI0 BBI3BATh y HETO OINpe/IeJICHHBIC
smoru [8].

I'oBopst 00 ’MOTUBHOCTH KaK TEKCTOBOW KaTeropuu, HEOOXOIUMO MOTYEPKHYTH MPUCYIILYIO €i
KOMMYHHKATHUBHYIO (PYHKIIMIO, COCTOAIIYIO B IMepeaayde pelrunueHTy KOMMYHHKAaTUBHO 3HAYMMOMU
nH(GOpPMAIIUY U OKa3aHUH Ha HETO SMOIMOHAIBHOTO Bo3/ieicTBHs. C TOUKH 3PSHHSI JIMHTBOIHIAKTUKH
OCO3HaHWE KOMMYHUKATHUBHOM POJIM AMOTHUBHOCTH B JHCKYpPCE SBIISIETCS YPE3BBIYAMHO BaKHBIM
(hakTopoM, CIIOCOOHBIM 00ECIICYUTh aJIEKBATHOC MOHUMAHKUE aBTOPCKOW WHTCHIIMH, PEaTu3yeMOl B
TUCKypce pa3HOoOOpa3HbIMU BepOadbHBIMU M HEBEepOaTbHBIMU CpEACTBAMHU, YTO TpeOyeT ocoboro
paccMOTpEeHUs TIPU O0YUYEHUH CTYACHTOB HHOA3BIUHON MEXKYIHTYPHON KOMMYHHUKAITUH.

PaccmoTpenue peHoMeHa SMOTHUBHOCTH C MO3HIIMIA JIMHTBOJIUJAKTUKY TPeOYyeT YIIOMHUHAHUS
TECHOW B3aMMOCBSI3M TaKUX TMOHATHNA, KaK AIMOTHBHOCTh, OIICHOYHOCTh M IKCIPECCUBHOCT.
OMOTHUBHOCTD B INCKYPCE COOTHOCUTCS C OLIEHKOW U SKCIIPECCUBHOCTHIO, TOCKOJIBKY KaK OLIEHKA, TaK
Y DKCIIPECCUBHOCTH MPU3BAHBI OTPA3UTh SMOIIUU, OTHOIICHUE aBTOpa U B TO YK€ BpPEMsl HAIIPABJICHBI
Ha PELUIIMEHTa, €T0 YyBCTBA U €ro IMOLIMOHATBLHYIO cepy.

! Tony6kopa H.H. JIMHrBOCTUINCTUYECKME OCOOEHHOCTU KaTerOpMH SMOTUBHOCTH B MCHXOJOTHYECKOM Ipo3e:
aBToped. aucc. ... kaua.wron.Hayk. CII6: Poc. roc. nmea. yur um. A.W. I'epuena, 2003. C. 3.
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[Tpu sTOM ciexyeT OTMETHTbh, YTO B HEKOTOPBIX paboTax yKa3blBaeTCsl HAa HEOOXOJIUMOCTh
IIPOBOAMTD TPaHb MEXKAY TaHHBIMU MOHSTUSIMH, UTO CBA3BIBAECTCA C PA3IMUMEM UX MHTEHIIMOHAJIBLHON
IpUpOBl, 00yclioBIMBatoNlel npucymme UM ¢GyHKuuu. CUUTAeTCs, YTO OLEHOYHOCTh BBITOIHSET
aKCHOJIOTUYECKYI0 (DYHKLHMIO, SKCIPECCUBHOCTb, Oyarogapsi KOTOPOW JOCTUTAaeTCs YCUIIEHHE
SMOLMOHAIBHOTO BO3AECUCTBHS, — MPAarMaTUYECKyl0 H, HAKOHEl, 3MOTHBHOCTb. CBS3aHHas C
nepeiadyed 4yBCTB M dMomlui, penpeseHtupyer addexrunyro ¢ynkuuio [9; 10]. IMpusnasas
CHpPaBEJIMBOCTh JAHHOTO IIOJIOKEHMs, TE€M HE MeEHee, CleAyeT NOAYEpPKHYTb CBOEro poja
«CTIasTHHOCTB» JAHHBIX SIBJICHHUH, KOTOpasi YaCTO MPOCTYIAET B TKAHU TEKCTa U KOTOPYIO HEOOXOAUMO
YUUTHIBATh MPH MPOBEJCHUN aHAJIN3a TEKCTa, B TOM YHCIE U MPO(HECCHOHATBHO OPUEHTHUPOBAHHOTO,
B X0J1¢ 00yUYEHHUS CTYACHTOB HHOS3BIYHOMY MPO(HECCHOHATEHOMY TUCKYPCY.

OMOTHBHOCTH B MPO(eCCHOHAILHOM JTHCKYpPCe

CoBpeMeHHbIE HCCIEIOBaHUS B O0JIACTH JIMHIBUCTUKM, KOTHUTOJOTHH, 3MOTHOJIOTUH
KOHUEHTPUPYIOTCS MIPEUMYIIECTBEHHO HAa SMOTHUBHOCTHU XYJI0)KECTBEHHOTO TUCKYpPCa, OCTaBJIss BHE
MOJISL 3pEHUs JPyTUe BUABI IUCKYypca — B YACTHOCTH, MPO(ECCHOHATBHBINA, OPUEHTHPOBAHHBIA Ha
CIELMAINCTOB B MPO(HECCUOHANBHOM 00J1aCTH YeI0BEUECKON JeSTEIbHOCTH WIM Ha IIPEICTaBUTENIEH
6oJiee MUPOKOH ayTUTOPHH, HHTEPECYIOIUXCS BOIPOCaMU MPO(ECCHOHATBHOTO TOJIKA.

Heo6xoaumMo 0OTMETHUTD, YTO PO ECCHOHATBHBIA TUCKYPC — ITUPOKOE MOHSATHE, OH BOMpaeT
B ce0sl TEKCTBl Pa3IMYHBIX JKAaHPOB, MHOTHE M3 KOTOPBIX & Priori He MpeanonaraT SKCIPECCHBHO
BBIpQ)KEHHOW SMOTHBHOCTHU. [laHHas KaTeropusi BKIOYACT O(HIMATBHBIC JOKYMEHTHI, JIEIOBYIO,
TEXHUYECKYI0, OaHKOBCKYIO, IOPHIMYECKYI0 JOKYMEHTALMIO, WHCTPYKIHH, OYXTalaTepcKylo
OTYETHOCTb M T. II.

B kauecTBe morpaHUYHOrO Ciyyasi Mbl pacCCMaTPUBAEM JIEJIOBYIO IIEPEIIUCKY, TEKCThI KOTOPOil
MHOI'/Ia XapaKTepPU3YIOTCs CIePKaHHON SMOLIMOHAIBHOM OKPACcKOil, 4T0 00BSCHSETCS psAAOM NIPUUUH,
HaIlpyuMep, HAMEPEHUEM OTIIPABUTEIISL BBIPA3UTh PACIIOJIOKEHHUE 110 OTHOLIEHUIO K MOIYy4aTello —
JAaBHEMY JIEJIOBOMY NapTHEPY WM HOBOMY KIIMEHTY, C KOTOPHIM KOMIIAHUS XOTena Obl yCTAHOBHUTH
JICJIOBbIE OTHOIIEHMS; ONMCATh IPEUMYILECTBA CBOETO KOMMEPUECKOIO NPEAJIOKEHUS; BbIPA3UTh
HaJIe)K/Ty Ha NPOJOJDKEHHE IUIOIOTBOPHOTO COTpyAHHYecTBa | T. 1. [10].

O npuCyTCTBUM SMOTHBHOCTH KaK B UMIUIMLIUTHOM, TaK ¥ SKCIUIMIUTHON opMax, rOBOPUTCS
B HCCIENOBaHUU  AUIUIOMAaTHYECKOrO0  JUCKYpcCa, OTIMYAIOLIErocs OT JAPYIMX  BHJIOB
npoeCCHOHATFHOW KOMMYHHUKAIIMH HEOOXOJMMOCTBIO B TOH WJIM WHOW CTETICHU MPHUICPKUBATHCS
paMOK  JUIUIOMAaTHYECKOro MPOTOKOJa, a Takke TpeOOBAaHMEM  YUUTHIBATh  XapakTep
MEKTOCYapCTBEHHBIX OTHONICHUI U HAIMOHATBHO-KYJIBTYPHOM crienuuku cTopoH [11].

B Hacrosmeil crtatbe MbI OrpaHHYMMCS PAaCCMOTpPEHHUEM TeX (OpM KOMMYHMKAIMH,
pa3BepThIBAOIIEHCS B Mpejenax MpodeccnoHalbHO OPUEHTUPOBAHHOTO JUCKYpCa, U TEX >KaHPOB,
TEKCThl KOTOPBIX HamOojee 4acTO NPUBJIEKAIOTCA B KadyecTBE y4eOHOro marepuana B Ipolecce
00y4eHHsI UHOCTPAaHHOMY SI3BbIKY KaK S3bIKY CHEIHaJbHOCTU. B mepByro ouepenb, K HUIM OTHOCATCA
MEeAMWHBIE  AHATUTHYECKHE  CTaThM  MPO(ECCHOHAIBHOW  HANpPaBICHHOCTH,  SIBIISIOLIMECS
TPaJULIMOHHBIM O0BEKTOM JETAILHOTO U3yUYEHHs B OOJIBIIMHCTBE BY30B, TOTOBSIIMX CHEIUAINCTOB-
HEJIMHIBACTOB CO 3HAHNEM MHOCTPAHHBIX S3BIKOB.

OMOTUBHOCTh MPOPECCUOHATBPHO OPHUEHTHPOBAHHBIX AHAIUTUYECKUX CTaTe oOycloBJIeHa
IparMaTuKoil TEKCTOB MAaHHOTO jkaHpa. VX WHTeHIWOHadbHas CTpykTypa [12] OasupyeTcs Ha
KOMIUIEKCE TUCKYPCHUBHBIX 1IeJIed M HaMEepPEeHUH aJpecaHTa, BKJIIOYAOIEM HE TOJbKO U HE CTOJIBKO
MHPOPMHUPOBAHUE aJpecaTa Ha OCHOBE MPOIMO3UIMOHAIBLHOIO COJEpXKaHMS, CKOJIBKO HaMepeHHe
BBIPAa3UTh COOCTBEHHOE OTHOILIEHHE K TMpeAMeTy OOCYX JE€HHS M OKa3aTh COOTBETCTBYIOIIEE
BO3/ICMCTBUE HAa CUCTEMY B3TJISII0B M yOKICHUI PELIUITUEHTA.
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[TposiBneHue SMOTUBHOCTH B MPO(ECCHOHATBHO OPUEHTHPOBAHHOM JIUCKYpPCE Pa3sHOOOPa3HO
U 3aBHCHUT OT HECKOJBbKUX YCIOBUH. DOMOTHBHBI KOMIIOHEHT MOJET OBITh BBIPAXKEH B JTUCKYpCE
(MMeTh OJJHO3HAYHOE BepOaJIbHOE BBIPAXKEHUE), OH MOXKET OBITh MPUBHECEH B NMPO(ECCHOHAIbHBIN
JUCKYPC/TEKCT €ro HeNTpaJbHBIMU 3JIEMEHTaMH IO 3aMbICITy aBTOpa, a TAKXKe MOoJipa3yMeBaThCs, TO
€CTb HE MUMETh MPSIMOTr0 BepOaIbHOTO BBIPAXKEHMSI, HO OBITh CBA3aHHBIM C SMOLIMOHAIBHOM chepoit
PELIMIINEHTA, CO3/IaBasi TAKMM 00pa30M SMOTUBHYIO aypy TEKCTa.

IKCNJIMIUTHOCTH IMOTHBHOCTH B NPodeccHoHATbHOM AucKypce. MeToanueckue
npueMsbl padoThl ¢ Bep0aTn30BAHHBIM KOMIIOHEHTOM NPO()eCCHOHATBHOIO JUCKYpPCa

Haunem paccMoTpeHME C  OKCIUIMUUTHO  IPEJACTABICHHOIO B HPOQECCHOHAIBHO
OpUEHTHUPOBAaHHOM  JUCKYpCE€ HOMOTHUBHOTO  KOMIIOHEHTA,  SBIIIOIIErOCS  HEOThEMIIEMOMU
COCTaBJISIFOLLEH CMBICIOBOM CTPYKTYPBI MPO(hecCHOHANbHO OPUEHTUPOBAHHBIX TEKCTOB, K KOTOPBHIM
MBI OTHOCUM pE€YEBBIE MPOU3BEIEHUS, TOCBALICHHBIE PA3JIMYHBIM aCIIEKTaM TOW WJIM MHOW OTpaciu
win 001acTu NpopeCCUOHATIBHOM AEATEIBHOCTU U PEHAa3HaYeHHbIE KaK JUIs TPO(ECCHOHAN0B, TaK
U JUJIS] ITUPOKOW ay TUTOPUH, IPOSBISAIONIEH HHTEpEC K MPOPECCHOHATFHO 3HAYUMBIM ITPOOIeMaM.

Hanuuue SMOTHBHOIO KOMIOHEHTa B KOHIenTochepe MnpohecCHOHAIBHOIO JIHCKypca
oOycnoBineHo TakuMu ¢akrtopamu, Kak: (1) cymiecTBoBaHHE NPO(HECCHOHAIBHO PEIEBAaHTHBIX
KOHIIETITOB, a Priori 00iagaronux MOIMHOHAIBHOM OKPAIIEHHOCTHIO, a Takke (2) KOHTEKCTyalbHO
00yCJIOBJICHHAS SMOTHBHOCTbD, KOTOPYIO IPUOOPETAIOT HEUTPAJIbHBIE 110 CBOCH NMPHUPO/Ie KOHIICTITHI B
JHCKypce?.

B kadectBe mnpuMmepa TepBOM KaTeropuu paccMorpuMm koument “toxic leadership”,
XapakTEepHBIA 1T yIPABJICHUYECKOTO0 JIUCKypca, JUCKypca MEHEIKMEeHTa (B YaCTHOCTH,
OpraHU3aAIMOHHOTO MEHEIKMEHTA), TIOIUTHIECKOro auckypea. “Toxic leadership”® — sto crnoxusrit
OMOIMOHAJIBbHO OKpElIHGHHI:IfI KOHIICIIT, 0603Haqa101u1/1171 KOMIIJICKC XapaKTCPUCTUK, 3aKPCITUBIINXCA B
00ILECTBEHHOM CO3HaHMH CO 3HaKOM «MuHyc»: An apparent lack of concern for the well — being of
subordinates; a personality or interpersonal technique that negatively affects organizational climate;
a conviction by subordinates that the leader is motivated primarily by self-interest*.

OueBHIHO, YTO KaK KOHIICNT, TaK W PelNpe3ecHTHpYommi ero tepmun «toxic leadershipy»
BBICOKO HMH(GOPMATHBEH | CIIYKUT XOPOIIMM IPUMEPOM  KOHIIENTyald3alMd SMOLUA B
npodeccroHanbHOM aucKypce. «Toxic leadership» mpencraBiaser coOOH  J0CTAaTOYHO JaBHO
CITOYKMBIIMIACS KOHIIEIT, THITMYHBIN IS YKa3aHHBIX BBIIIE PA3HOBHIHOCTEN AMCKYpPCa H SIBISIOIIUNCS
NPEJIMETOM aKTHBHOTO OOCY)KIEHHS B HAydYHBIX HCCJIEIOBAHUAX, & TAKKE B CPEACTBAX MAaCCOBOM
uHdopMmarmu. JIOCTaTOYHO MPUBECTH HECKOJBKO 3arojOBKOB, YTOOBI IPOJAEMOHCTPHPOBATH
YCTONYMBOCTH JAHHOTO KOHIIENTA, 3aHUMAIOIIETO CBOKO HUIIY B IHCKYpPCE:

Don’t Follow the Leader: The Poisonous Effects of Toxic Leadership
(www.regent.edu)

Toxic Leadership in Educational Organizations
(https://files.eric.ed.qov/fulltext/EJ1105504.pdf)

2 TlpuMevaTenbHO, YTO COBPEMEHHBIMH JIMHTBHCTAM CTAaBHUTCA BONPOC HE TOJNBKO 00 3MOTHBHOM
«HATPYKEHHOCTI)» HEHUTPATbHBIX JTIEKCHUSCKUX EAUHUII, HO U 00 OTCYTCTBUH AMOIIMOTCHHOTO 3 (eKTa, 0)KHUIAEMOr0 MPH
yIOTPeOICHUH CJIOB, TPAAULHOHHO CYUTAIOMINXCS IMOLMOHAIBPHO OKPAIICHHBIMH W OOPAIICHHBIMH K TE€M WIIH WHBIM
SMOLMSIM YeNloBeKa (Hampumep, anger, horror, anguish) [13, c. 1].

8 Jlannublit TpuMep MCTIONb3yeTcs HaMu Takxke B [14] (B nevarn).

4 https://studylib.net/doc/9744809/toxic-leadershiphttps://studylib.net/doc/9744809/toxic-leadership.
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Destructive and toxic leadership
(https://www.researchgate.net/publication/280077191 Destructive and toxic leadership)

Toxic Leadership. An understanding on how a business environment is ‘contaminated’ by
leaders

(http://www.daedalustrust.com/wp-content/uploads/2013/07/thesis-on-toxic-leadership.pdf)

Toxic Leadership: The Most Menacing Form of Leadership

(https://www.intechopen.com/books/dark-sides-of-organizational-behavior-and-
leadership/toxic-leadership-the-most-menacing-form-of-leadership)

Toxic Leadership — 7 Signs You Are Suffocating Under Its Poisonous Cloud
(http://www.career-success-for-newbies.com/toxic-leadership.html)

How toxic leaders destroy people as well as organisations

(http://theconversation.com/how-toxic-leaders-destroy-people-as-well-as-organisations-
51951)

OtpunarenbHas KOHHOTAIHA KOHIIEIITa IOATBEPIKAAETCA b5 OAACPKUBAETCS
KOHTEKCTYaJIbHO. KAaK BUJHO U3 IPUBEICHHBIX MPUMEPOB, TEPMUH, PEIPE3CHTUPYIOLIUN KOHLEIIT,
HAaXOJUTCA B OKPYXXCHUHU JICKCHYCCKUX €AMHUIL, CEMAaHTHKA KOTOPBIX HECCT OTPULATCIIBHOC 3HAUYCHUC
(poisonous effects; destructive; “contaminated” environment; menacing; suffocating; poisonous
cloud; to destroy people...).

C memoouueckol mouKu 3peHuss B JAHHOM CIIy4ae MOXKHO TMPEJIOKUTh HCIOIh30BaTh
CIIeyIoIee.

1. [TockonbKy MaHHBIM KOHLENT YacTO HMCIIOJB3YETCS B 3arojOBKaxX, PEKOMEHIYETCS
o0paTuThCcss K  TPOILEAype  MNPOTHO3UPOBAHMS,  TMOMPOCUB  OOYYAIOIIUXCS
CIIPOTHO3UPOBATh, MPCAIOJIOKNUTL, O YEM 6y):[eT TCKCT, OTTAJIKMBAAChb OT TCPMHHA
«toxic leadershipy.

2. Pabora ¢ aHTOHMMUEH, HAYMHAA OT MOJ0Opa aHTOHMMOB Ha YPOBHE JIEKCHYECKHUX
eIMHUI] U [0 pa3bopa Kelca C LEJNbIO JIEMOHCTPAllMM, B YE€M 3aKIH0YaeTCs
IIPOTUBONOJIOXKHBINA MOAXOA. 37IECh peub UAET 00 aHTOHUMHUU Ha ypoBHE TekcTa. C 3Toi
ornepanuei cBsi3aHa Cieayomast.

3. Omepanusi cpaBHEHMs, KOTJIa CTYJIEHTaM IPEIaraeTcs MPOBECTH CPaBHUTEIBHBIN
aHaJM3 IBYX CTHJICH pykoBoacTBa — tOXiC u non-toxic leadership.

4. Oneparus problem-solving, ocuoBannas, Hanpumep, Ha Borrpoce What would you do if
you had to work with a toxic leader?

Peanmu3sysice B quCKypce, CTHIUCTHYCCKH HEHTpaabHBIE KOHIICTITHI, OTHOCSIIHECS K Cyry0o
npodeccuoHanbHO cepe U M3HAYAIBHO HE HECYIIMEe HUKAKOW AKCIPECCUBHON HArpy3Kd, MOTYT
MPHOOPETATh SMOIMOHATBLHYIO OKPAIIEHHOCTh. JlaHHas TCHIEHIUS HanOoJiee TUITUIHA IS TEKCTOB
ra3eTHO-MyOIUIIMCTUYECKOTO CTHIISA, MPEeoOsIaaloiero B COBPEMEHHOM MEIMMHOM JAHMCKYypce, H
0OBIYHO 00YCIIOBJICHA OMHOUIeHUEM A8Mopa K npoobaeme, TOCIYKUBIIEH IPEIMETOM 00CYKICHUS.

Ha npumepe pparmMeHTa aHaIUTHUECKOH cTaThy, pa3MelleHHoH B xkypHaie “The Economist”,
MBI IIPOJIEMOHCTPUPYEM, KaK SKCIIEPTHOE MHEHHUE aBTOpa BIIMSAET HAa MPHUOOpETEHUE HEUTPaJIbHBIMU
KOHLIENITAMM, IPEACTaBICHHBIMU B JHUCKYpCE€ OKOHOMUYECKMMHM TEPMUHAMHU, 3MOTUBHOI'O
KOMITOHEHTA.
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«...Some of this revitalization of European business is due to the impetus from a more open
trading system in a global economy. European companies, small as well as large, have quietly got on
with moving many of their operations abroad where it makes economic sense to do so.

But two other powerful forces are also at work. One is the structural change now taking place
in Germany. After years of languishing, Europe’s biggest economy is beginning to feel the benefits of
reforms, particularly, to its financial system.

The other force is a gush of private-equity finance, much of it originating in America and
landing in Europe. This started only a few years ago, but already private-equity and venture capital
invested in Europe totals 173 billion (225 billion) and is growing by leaps and bounds...» (from The
Economist print edition, Feb 8" 2007).

BrinenieHHbIC B TPUBEICHHOM BBIIIE OTPHIBKE HEHTpaIbHbIC ISKCHYeCKHEe eAnHUIIEI (Structural
change u private equity) oTHOCsITCS K pa3psay TEPMHHOJIOTHYECKOW JICKCHMKH U HE TPEAINOoJararT
HUKAaKOW YMOTHBHOW OKpAaIIeHHOCTH. BHE KOHTEKCTa, COTJIACHO UX CIOBapHBIM OIPEICIICHUsIM, 00a
KOHIIETITA, PENpPE3eHTHPOBAHHBIE B JUCKYpPCE TEPMUHOJIOTHYCCKHUMHU CIMHUI[AMHU, HE HMECIOT
SMOTHUBHON KOHHOTAIIUU:

Structural change refers to a dramatic shift in the way an industry or market functions, usually
brought on by major economic developments.®

Private equity is an alternative form of private financing, away from public markets, in which
funds and investors directly invest in companies or engage in buyouts of such companies.®

HpI/I 9TOM KOHTCKCTYAJIbHO B 3aBUCUMOCTH OT MHTCHIIMHU aBTOPAa MU €TI0 MO3UIIKWHU B OTHOILICHUHN
0003HaYaeMbIX JaHHBIMU TCPpMHUHAMHA SIBJICHUN U TOT, U I[perfI KOHICHIT MOXET PAaCCMATPUBATHCA
KaK C HOHOX(HTCHBHOﬁ, TaK 1 C OTpHHaTeHBHOﬁ CTOPOHBI:

Investing In Private Equity: Pros And Cons (https://www.valuewalk.com/2014/08/private-
equity-pros-and-cons/), a Taxxe:

«...0ur results show that since 1990 structural change has been growth reducing — with
labor moving from low — to high-productivity sectors — in both Africa and Latin America, with the
most striking changes taking place in Latin America...» (https://drodrik.scholar.harvard.edu/files/dani-
rodrik/files/globalization_structural_change productivity growth with_africa_update.pdf);

Structural changes and economic growth in the world economy and Russia
(https://publications.hse.ru/mirror/pubs/share/direct/264232712).

B anammupyemoM QparMeHTe 3MOTHBHOCTH OOOHMX KOHIIENTOB, BBIPAKAIOIIASACS B HX
MOJIOKUTEIBHON OIIEHKE KaK ()aKTOPOB, OJIArOMpUSATHO CKA3bIBAIOUIMXCS HA Pa3BUTUU SKOHOMUKH,
3aJaeTcs B CaMOM Hayajle OTPhIBKA TaKOW JICKCHMUYSCKOW eauHuIlei, kak «revitalization» wu
BeIpaKeHHEM «t0 make economic Sensey, HaMeyaroIUMHK MEPCIEKTUBY AaTbHEHIIIEr0 pacCMOTPEHHSI
SKOHOMHYECKUX (AKTOPOB, CIIOCOOHBIX OKa3aTh OJIATOTBOPHOE BIMSHUEC HA EBPOICHUCKYIO
HSKOHOMHUKY, 4YTO TOATBEP)KIAACTCSI B CIEAYIOIIUX JBYX a03amax, TOBOPSAIINX O CMPYKMYPHbIX
USBMEHEeHUAX W GNIONCEHUAX 8 He2ocyoapcmeeHHvle akmuesl. JIaHHBIM MmpuMep, MOMHUMO IPOYEro,
CBUJIETEJIbCTBYET O KOMMYHUKAMUGHOU 3HAYUMOCHMU IMOMUGHOCMU B TPOPECCHOHATBHO
OpPUEHTHUPOBAHHOM JIMCKYpPCE, CIOCOOCTBYIOLIEH 00ee TOUHOMY OTPAa’KEHUIO aBTOPCKOTO MHEHUS U
JUYHOTO OTHOIIICHUS K COIIMAIbHO-9KOHOMHUYECKHUM SBIIEHUSIM COBPEMEHHOTO MHpA.

COOTBCTCTBGHHO, 6 X00e anaau3a HpO(beCCI/IOHaJ'H)HO OPHUECHTHUPOBAHHOT'O TCKCTA IMTPOBOJAUTCA
BBIACIICHUC HeﬁTpaJ'ILHBIX KOHIICTITOB, HpI/IO6peTaIOH_II/IX KOHTCKCTYaJIbBHYKO 35MOTHUBHOCTb, YTO

5 https://www.investopedia.com/terms/s/structural_change.asp.

6 https://www.investopedia.com/terms/p/privateequity.asp.
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MO3BOJIIET YMOYHUMb MOHAILHOCHIL MEKCA, 8bIAGUNL ONMHOUWEHUE A6MOPA K 00CyxHcoaemMomy
eonpocy W, KaK CIIEJICTBUE, 00CyOums MHeHue CMYyO0eHmo8 no noeoody aemopckoii no3uyuu. OTBeT
00y4aroIIerocs Ha BOMPOC O TOHATBHOCTU TEKCTA U aBTOPCKOW MO3UIIMU JJOTHKEH OBITH 00513aTeIbHO
000cHo6an, 4TO HEN30€KHO BEJET K aHAIN3Y AMOLMOHAIBHO OKPAIICHHBIX JIEKCUUECKUX €IMHUL] U
CTOAIIUX 32 HUMU KOHIENTOB. Onepaniys aHainu3a OTTAIKUBACTCS OT TAKUX 3aJlaHuil, Kak:

What is the author’s attitude towards the issues considered in the article (positive, negative,
neutral)? What makes you think so?

Is the author’s point of view expressed explicitly or implicitly? Give reasons for your answer.
What linguistic means does the author use to express his/her point of view?

1. [Ipexne Bcero, Mbl TBITAEMCS BBISICHHTH, OYEBHIHO JIM OTHOIIEHHWE aBTOpa K
Mpo0JIeMaTUKe TEKCTA, BBIPAKEHO JIM €r0 OTHOIIICHUE SKCILTUIMTHO. Eciin HaxouTes
MTOATBEPKICHUE IKCIUTUIIUTHOTO BBIPAKEHUSI aBTOPCKOM OLICHKH WJIM IMOIIMI aBTOpA,
MEePeXoAUM K PAaCCMOTPEHHUIO BEpOAbHBIX CPEACTB, MO3BOJSIONIMX CAENaTh TaKOM
BBIBOJI.

2. Crnenyromuii ceT 3a1aHui:

a) HaiiTu mnoxoskue ciydan BBIPAaXKEHUS TOJOXKHUTEIBHOTO WM OTPULIATEIHHOIO
OTHOIICHUS aBTOPa K «HEUTPATHHBIMY SBIICHUSM.

0) [TokazaTp, Kak aBTOpPY yJaeTcs rmepeaaTh CBOE OTHOIICHHE.

B) OO00CHOBaTh CBOE 3aKJIIOUYEHHE OTHOCUTCIHHO BBIPAKCHHOCTH OLICHKW W MHCHUSA
aBTOpa, TOHAJIbHOCTH TCKCTA.

F) OtBeTHUTH HA BOIIPOC: CTPCMUTCA JIM aBTOP HAaBA3aTb CBOC MHCHHUC ayJIUTOPUN HUIIN
MpEAOCTABIACT YUTATCIIIO IIPABO BBI60pa. OOBSICHUTE U MMpOACMOHCTPHUPOBATL HaA
MpuMcEpax U3 TCKCTAa, Ha KAKOM OCHOBAaHHU ACJIACTCA TO UJIM MHOC 3aKJIFOYCHUC.

3. Verbal joust — «3a» u «mpotus». [IpeIoKuTh HECKOIBKO MOHATHIA MJIH SBJICHUN Ha
paccMOTpeHue. 3ajaHue: TOMECTUTh JAaHHOE SIBJICHME B KOHTEKCT, KOTOPBIN
CBUJICTEIILCTBOBA Obl O Bamell mMOJOKUTEIBHOW WM OTPUIIATEIBHOW OIICHKE.
Kax/kakumu cpeiactBaMu M3ydaeMoro si3bika Bbl BbIpasure Bame coOcTBeHHOE
OTHOIIICHHUE?

4. Ananuz TOT'0, KaK CO34acTCsA 3MOLIPIOH3JH)HO'0HCHO‘IHI)II>1 KOHTCKCT 6ceco mexkcmada.
HpOBeI[eHI/Ie TAKOIr0 aHaJIM3a OCYHICCTBISCTCA C HCIIOJIb30BAHUEM MCEXAHU3MaA
aMHJII/I(i)I/IKaLII/II/I, T. €. HapalmMBaHUA MLCIIOYKU 3MOTI/IBHO-OHGHO‘~IHOﬁ JICKCHUKH,
«pa36pocaHH0171» o BCEMY TCKCTY. MeTO,Z[I/I‘ICCKI/I BaXHO 06paTI/ITB BHHMMAHHC
CTYACHTOB Ha OKpaICHHOCTHL TCKCTa, €TI0 C-)MOIIPIOHaJII)HI)Iﬁ TOH MW TIOHNPOCUTH
«CO6paTB» BCC CBHUIACTCIILCTBA B IMOATBCPKACHUC CACIIAHHOI'O BBIBOAA (HaHpI/IMep, (6]
TOM, YTO TOHAJIBHOCTH CBCTJIasA, OUCHKA ITOJIOXKUTCIIbHAA U T. Z[.).

OMOTHBHBII MOTEHIMAJ HEIMOTHUBHBIX KOHIeNTOB. Kak padoraer inuHocTHBIH pakTop?

ITomumo KOHIOCHITOB, MMCHOIMIUX OSKCIUIMIUTHOC BBIPAKCHUC W 3aKPCIUVICHHYKO 3a HHUMHU
«3IMOTHBHYIO» XapaKTepUCTUKY (HampumMep, economic growth; prosperity; poverty eradication, etc.),
0COOBIH HHTCPEC MPEACTABIAKOT HCOMOTHBHBIC KOHIICIITHI HpO(I)eCCI/IOHaJ'IBHO OpPHUECHTHPOBAHHOT'O
TEKCTa, CIIOCOOHBIE BBI3BATH SMOLMOHAIBHBIA OTKIMK Yy oOyuwatonuxcs. COOTBETCTBYIOLIUE UM
JICKCUYCCKUC CAUHUILIBI HC HECYT HHUKAaKOH SMOTHUBHOI/ BKCHpeCCI/IBHOﬁ KOHHOTaluu. OOBIYHO ,Z[aHHBIﬁ
(1)6HOM€H OBIBAET CBSI3aH C UEHHOCMHbIMU OpUeHMuUpamu, JHCU3HEHHBIMU YCMAROBKAMU UIU NPOULIBIM
onvlmom 06)/1!61}01/[414)66'}1. B »TOM oOTHOIIEHMHM BechbMa MOKa3aTCILHBIM SBISICTCS IpumMep u3
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MpenoaBaTeIbCKON MPAKTUKK: HEUTpaIbHbIE KOHLICTITHL “‘women’s empowerment”’, “‘female power”,
“female politicians”, “the feminization of the workforce ”, Bctpeuaroruecst B TeKCTe, MOCBSAIIEHHOM
BONPOCY O MpaBax XEHIIWH, BbI3BAIM OYPHYIO SMOIIMOHATBHYIO PEAKIHUIO <GKEHCKON» TMOIOBUHBI
y4eOHOU TPYIIIBI ¥ TOCTYKUJIA OTIPABHOM TOYKOM /JIsi 0KUBJICHHOM TUCKYCCHH 3aUHTEPECOBAHHBIX
JaHHOU TPOOJIEMOIl CTYIE€HTOB.

JIunzeooudaxmuueckuii «<noomexKcmy B JJAaHHOM CITydae 3aKJIF0YaeTCs B TOM, YTO MOJT00HAS
cutyaius nmo3Bosisier: (1) MoHsIB 3aMHTEPECOBAHHOCTh CTY/ICHTOB, BRIBECTH HX 32 MPEICIIbl TEKCTa B
OTKPBITYIO TUCKYCCHIO U (2) MOMOJHUTD MX JEKCHKO-TEMAaTHYeCKUil Te3aypyc. Tak, B MPUBEICHHOM
BBIIIIE ATM307e OJarofgaps MOTUBUPOBAHHOCTH CTYACHTOB MOSBUJIACH BO3MOKHOCTD JTOTIOJTHUTEIHHO
BBECTH M OOCYIUTh TaKWe TEMaTHYECKH pejieBaHTHBIC MoHsATHs, Kak glass ceiling, gender pay gap,
glass escalator, sticky floor, the frozen middle, second shift, etc.

IMOTHBHOCTH KAK KOTHUTHBHAsI XapAKTePHCTHKA NMPO(ecCHOHAIBLHOI0
auckypca. KorHnTuBHoe 0CHOBaHUE PAa3BUTHSI KPUTHYECKOT0 MbILIJIEHUS] U KPeaTHBHOCTH

O4eBUIHO, YTO IMOTUBHOCTh MOXKET IPOSBIATHCS B IUCKYypce MO-pa3HOMY. B HeEKoTOpbIX
Clly4asiX 3MOTHUBHOCTh MaHHM(]ecTUpyeTcs B AMCKYpCe Ha YPOBHE acCOIMallMii, BOCIIOMHHAHUH,
BBI3BIBAIOIIMX SMOLMOHAIBHBIA OTKIMK Y pEUUIMEHTa. B 3TOM cMbIcIe NOKa3aTENeH IHUCKYpPC
co3fanus OpeHaa, Wi OpPeHIUHT, KOTOPbIM TPaJUIIMOHHO OTHOCUTCS K MApKETUHIOBOMY JUCKYPCY.
IIpencraBnsercs, 4TO 3TO CaMbIi CJIOXKHBIM Cilydall ¢ TOYKHM 3pPEHHUS HCIIOJIb30BAHMS aJCKBATHOU
MemoouKu padomul ¢ IMOMUBHBIM KOMROHEHMOM npogheccuonanvro2o ouckypcea. Viccnegosanue
SMOTHUBHOTO KOMITOHEHTA, €ro MPUCYTCTBHUS U CIIOCOOOB aKTyaJIM3allMd B JIaHHOM BHJE JUCKypca
mpeanoyiaraeT odpaiieHre K caiTaM KOMIaHuil U o0pabOTKy MX KOHTEHTA, HAIPaBJICHHOTO Ha
NpUBJIeUYCHNE BHUMaHUS NOTPEOUTENEH 1 MpeBpalieHrne UX B JIOSUIbHBIX IpuBepskeHIeB Openna. [1o
MHEHHUIO UCClie[loBaTeNel, ceroqHs 0e3yClIoBHOE MPEANOYTEHUE OTJAETCs SMOIMOHAIBHBIM OpeHIaM
[15]. DwmormonanbHOCT, OpeHaa OOyClOBIIEHA TEM, 4YTO OpeHJ KakK KOTHHTHBHOE SBJICHHE,
CYILLECTBYET B cO3HaHUU noTpeduTtesns. COOTBETCTBEHHO, SMOIIMOHAIBHBINA OPEHAUHT MOPa3yMeBaeT
IUajor C TOTpeOWTeNreM Ha TEeMbl, HMEIOLIHe JUIsi Hero ocoboe 3HaueHue. OOpamieHue K
SMOILIMOHANBHON cdepe mnoTpedurenss HepeAKo ObIBaeT OCHOBAHO Ha 3HAHUSIX ayIUTOpHeEl
HAUUOHATILHO-KYJIbMYPHBIX 0COOEHHOCMell U pedanuil CTpaHbl POUCXOXKIEHUS OpeHaa. Bompocsr
co3maHus OpeHja, ero pemnpe3eHTaluu B JTUCKypce — OTO ToXke MNpodecCHOHaTbHBIA —
MapKeTUHIoBbli — guckype. IlpenonmaBarensm, paboraromum ¢ OyaylIMMH MapKeTOJOraMmu,
creruanucTaMu B obmactu pekiaambl U PR, He0OX0IMMO yUUTBHIBATH 3TOT aCHEKT, MPUBIEKAs MpU
paboTe ¢ MapKETHHIOBBIM JIUCKYPCOM IIMPOKUA KOHTEKCT, ONMMPAIOLIUIICS Ha HAIMOHAJIbHO-
KyJbTYpPHYIO CHElu(UKYy CTpaHbl MPOUCXOXKACHUA OpeHIa WU CTpaH-pELUIHEHTOB, B KOTOPBIX
IIpeirnosiaraeTcs BHEIpeHUEe OpeHya.

Koneuno, ¢ Touku 3peHUs] 00y4eHUs MHOS3BIYHOMY NMPOQECCHOHATBHOMY JUCKYPCY 37€Ch
HAIPALLUBAIOTCS 3A0AHUA MEOPUECKO20 XapaKmepa, Takue Kak:

1. U3y4YUB MPHUMEP CO3JIaHUs 3MOLMOHAIBHOIO OpeHAa, HalauTe W MpoaHaIU3UpyHTe
APyruc 5SMOLMOHAJIBHBIC 6peHI[BI, OonmpeacIIMTe, 3a CUCT 4YEero JOCTUIacTCAd HUX
SMOLIMOHAIBHOCTb;

2. paspaboTaiiTe cTpareruto OpeHAa, UCIOJb3Ysl HAIMOHAJIbHBIE CHUMBOJBI CTPAHBI €ro
MIPOUCXOKIACHHUS.
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IMOTHBHOCTH B KPEOJM3HPOBAHHOM TekcTe. DopMupoBaHue
HABBIKA IPOTHO3UPOBAHUS M TBOPYECKOI0 NOAX0/1a B 00yUeHUH
HHOSI3bIYHOM NpodeccHoHaNbHOI KOMMYHUKALNH

B ycnoBusix 1udpoBuzanuu UHGPOPMALMOHHOIO MPOCTPAHCTBA MEIUNHBIA KOHTEHT
npuoOpeTaeT Takoe CBOMCTBO, KaK MOJIMMO/IaIbHOCTD WU, B IPYTOil TEPMUHOJIOTUHU, IOJTMKOJOBOCTb,
YTO HaXOAMUT CBOE BBIPAKEHHE B KPEOJIM3MPOBAHHBIX TEKCTaxX. AHAIU3 AMIUPUYECKOTO MaTepuasa
MOJTBEPXKIAET MOJOXKEHUE O TOM, YTO B KPEOJU3UPOBAHHOM (opMaTe OCHOBHYIO SMOTHBHYIO
Harpy3kKy HeceT Ha ceOe BepOanpHas YacTh NMPOPECCHOHATHLHO OPHEHTHPOBAHHOTO METUHWHOTO
IUCKypca, KOMMYHUKAaTHBHOMN 3alauyeil KOTOPOTO SIBIISIETCA BO3JEHCTBUE Ha peununueHTta. Bropas,
HeBepOaibHas, COCTAaBJIAIONIAsl KPEOIM3UPOBAHHOIO TEKCTa MPOo(ecCHOHANBbHOM HaIlpaBI€HHOCTH
OOBIYHO UTPAET MOACPIKUBAIONIYIO POJIb (UTO MBI BUJIUM B TIEPBOM IIPHMEpPE Ha pUCYHKE 1).

Rising confidence set to drive economic rebound

Businesses of all sizes expect rapid growth as lockdown eases
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Pucynok 1. Hzobpaosicenue uz omxpulmo2o ucmo4nuxa

The economy is poised to roar back to life amid high levels of business and consumer
confidence, improving job prospects and a buoyant stock market.

As the lockdown is eased further today, several closely watched surveys will be published
showing that confidence among companies of all sizes is at its highest level in several years...

(https://www.thetimes.co.uk/article/rising-confidence-set-to-drive-economic-rebound-
zrrm9rt5x)

B Texcte roBopHTCs 0 BO3pOKIESHIUH YKOHOMUKH TTOCJIE CHATHUS OTPaHUYeHUH, Ha (hoTorpadun
MBI BUJUM ILJIaKaT, MPUTJIALIAIOIINN BCEX MOCEUIATh Cajl, KOTOPbIH OyaeT oTKphIT ¢ 12 anpens (neHb
YaCTUYHBIX CHATHH orpaHuueHuil). CoyHe4HbI (GOH J00aBISAET IOJIOKUTEIBHBIX AMOIIHIA.
Coueranue BepOanabHOI M HeBepOATbHONW AMOTHUBHOCTH JAa€T CHHEPreTU4ecKui 3PQeKT, ycunnpas
MparMaTu4eckoe BO3JCHCTBHE HAa PELUNMEHTa, YTO BBI3BIBAET MHTEpPEC OOYUAIOMIMXCS U MOXKET
MOCTYXHTh OTIPAaBHOM TOUKOM AJIs IJIOJOTBOPHOTO OOCYKACHUS Ha YPOKE, CTUMYJIUPYS TBOPUECKOE
MBIIUICHHE CTYACHTOB. Tak Kak TEKCT KacaeTcs OXHMBJIICHMS 3KOHOMMKHM II0 IIOCIE JIOKJAyHa,
BBI3BAHHOT'O MaHAEMHUEH, NaHHBI MaTepuan NpeACTaBISIEeTCS MOAXOASIIUM s (HOPMHPOBAHUSA

7 https://www.thetimes.co.uk/article/rising-confidence-set-to-drive-economic-rebound-zrrm9rt5x.
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NPOZHOCMUYECKUX HABBLIKOG CTYIEHTOB-3KOHOMHCTOB Ha 0a3e JeTallbHOTO PacCMOTPEHHS
BO3MOXHBIX TEPCIEKTUB YJIYUYIICHUS 3KOHOMHUYECKON CHUTyallMd B CTPaHE, a TaKKe MPOBEICHHUS
CpaséHeHus >KOHOMUYECKOTO TOJIOKEeHHS BenukoOpuTaHUM TroJl Ha3ad, cedvac M B Onvxaifmien
MEePCIEKTHUBE.

C Ttouku 3peHus (QOpMHpPOBaHUS Yy  OOyYarOIMXCA  KPEaTUBHOIO  MBIIUICHUS
HeOE3BIHTEPECHBIMH OKa3bIBAIOTCSI HEKOTOPBIE N300pakeHus, KOTOPhIE HE HECYT HUKaKOH YMOTHBHON
Harpy3Kd, WM Jpyrue, KOTOpble, KaK HH CTPAaHHO, A€ MPOTUBOpPEYAT TOMY, YTO BBIPAKEHO
BepOanbHO B TekcTe crathu. Crenyromias gotorpadus (puc. 2) CONpPOBOXKIAAET UHTEPBBIO OBIBILIETO
(1o 2019 roma) munuctpa BenukoOpuranuu no nenam EBponbl u Amepuku. OHa MOXET co3aaThb
00MaHUYMBOE BIIEYATIICHUE O €T0 YMOIMOHAIBEHOM COCTOSHIH BO BpeMsl MPeObIBaHUS HA MTOCTY.

—

Pucynok 2. Hzobpadicenue uz omxpouino2o ucmouHuxa®

CrnoBa, KOTOpBIE OH MIPOU3HOCUT B MHTEPBBIO, TOBOPSI O TOM, KaK OH BEJl THEBHUK B TEUCHHE
cBOeH palbOThl B KaueCcTBE MHHHCTpA, MPOTHBOpeUYaT Toi aTtMocdepe 0e33a00THONM BECEOCTH,
KOTOPYIO MBI BUIUM Ha (poTorpaduu:

Alan Duncan: ‘Boris? He picks people up, throws them aside’

The PM is a ‘shameless clot’, Priti Patel ‘the Wicked Witch of Witham’ — no wonder the
politician’s diaries have MPs gripped, says Rachel Sylvester.

It was, says Alan Duncan, a form of therapy to write a diary as a minister throughout the most
turbulent period in British politics. “The catharsis of putting everything down — the rage on the page
every day — was a fantastic outlet”, he says. “I could keep my composure all the way through, but
also remember everything and get it out of my system ”. And what a lot he had to get out of his system.

(https://www.thetimes.co.uk/article/sir-alan-duncan-book-boris-johnson-nl6z5pwzz)

C Touku 3peHus pabOThl C TaKUM TEKCTOM, MOXXHO NPEIOKHUTH CTyJCHTaM 3a0aHue
HPOZHOCMUYECKO20 Xapakmepa — TPEINoNIOKUTh, O YeM HHTEPBbIO M KaK MUHUCTP MOXET
XapaKTepu30BaTh CBOIO paboTy U cBoero koiiery, bopuca [Ixoncona. CpaBHUTH UX MTPEANOI0KESHUS
C 3aroJI0BKOM, a TaK)Ke C TeM, YTO OHU IPOYUTAIOT B TEKCTE HHTEPBBIO. [loMpoCcHTh 00BSICHUTH TaKOE
pacxoxIeHue.

8 https://www.thetimes.co.uk/article/sir-alan-duncan-book-boris-johnson-nl6z5pwzz.
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[IpencraBnsieTcsl BaKHBIM HAy4YUTh CTYACHTOB aJ[€KBATHO TPAKTOBaTh H300pa3UTEIHHYIO
TMOJJEPKKY» M YCTAHaBIMBATh TOUYHYIO KOPPEJSAIUI0O MEXAy BepOalbHONW W HeBepOaTbHOM
COCTAaBJISIOIIEH KPEOIM3UPOBAHHOTO TEKCTA.

3akao4YeHue

B pesynpTaTe mpoBEAEHHOTO aHalW3a OBUIM BBISBICHBI OCOOCHHOCTH MPOSIBICHUS
SMOTUBHOCTH B JAHMCKYypce MNpOo(ecCHOHATbHOW KOMMYHHUKAIMH. AHAJINW3 MPOBOAMICS B LEIAX
WCIIOJIb30BAaHUsl TOJYYEHHBIX JaHHBIX B Kypce OOy4YeHHS CTYAEHTOB HEIMHTBUCTUYECKUX
crienuanbHOCTEN MpodeccuoHalbHOMY AUCKYpey. Ilpeanaraembie MeToquuecKue IpruemMsl paboThl ¢
SMOTHUBHBIM  KOMIIOHEHTOM TEKCTOB  INpPO(ECCHOHAIBHBIX  JHUCKYpPCOB  (3KOHOMHUYECKOTO,
MOJIUTUYECKOT0, YIPABIEHYECKOI0, MAPKETUHIOBOT'0, OOIECTBEHHO-TTOJIUTHYECKOT0) 3((HEKTUBHBI
mpu paboTe CcO CTyJIEHTaMHU CTapIIMX KYypCOB, BIJIQJCIOLUIMX HWHOCTPAaHHBIM (B HallleM Cciy4ae,
aHIJIMICKUM) SI3BIKOM Ha ypoBHe He Hipke B2 mo OGmieeBporneiickoil Ikane ypoBHEH BiaJeHUs
UHOCTpaHHBIMU si3bikamu [16]. HeoOXomumo y4uThIBaTh, YTO MPU pa3pabOTKE CHUCTEMBbI 3aJaHUil
TpeOyeTcsi NMPUHMMATh BO BHHUMAaHHE pas3Myhe B CIOCO0aX pENpe3eHTAllMd A>MOTHBHOCTH B
Ipo(eCCUOHAIBHO OPHEHTUPOBAHHOM JHCKYpCE, a TaKXKe XapaKTepUCTUKU 3MOTHBHOCTU Kak
parMaTu4eckoi Kateropuu. B xoje mpakTuyeckoi AesTeNbHOCTH MOATBEPANIIaCh HEOOX0AUMOCTh
ydeTa JMYHOCTHBIX M MPEIMETHBIX 3HaHUI O0O0ydarommxcs i aJeKBaTHOM MHTepHpeTanuu
SMOTHUBHOCTH B AMCKYypce MpodeccHoHATbHON KOMMYyHHKAIU. Pabota ¢ TekcToBOW MHpOpMAIUEH,
HEeCylIeW SMOTHUBHYIO Harpy3Ky, CIIy>)KUT Pa3BUTUIO HAaBBIKOB «IJTyOOKOI0» YTEHHs M aJleKBaTHOI'O
NOHMMaHus npouuTanHoro. Kpome Toro, obOpaboTka HWHGPOpPMALKMKU SMOTHUBHOTO XapakTepa
CHOCOOCTBYET Pa3BUTHIO y OOYYaIOLIMXCSl HABBIKOB KPUTHUECKOTO M KPEaTHMBHOIO MBIIUICHMS, a
TAaK)KE€ HaBBIKOB NPOTHO3MPOBAHMUSA U KPUTHUYECKON OLEHKU [aHHBIX, IOJYYEHHBIX B pE3yJbTaTe
OCYILECTBIICHUS] KOMMYHUKALIUU B paMKaX Ipo(ecCHOHAIBLHOIO IUCKypCa.

B HaCTOSIHleﬁ CTaTbC PACCMOTPCHBLI IIATbH HAnOO0JICe THUIIMYHEIX CIy4acB IIPOSABJICHUA
OMOTHUBHOCTH B TCKCTaX, IPUHAJICIKAIINX PA3JIMYHBIM IJUCKYPCaM, U TOT IIOTCHIIUATI, KOTOpBIﬁ HECET
OMOTHUBHOCTH HpO(beCCI/IOHaJILHO PCICBAHTHBIX TCKCTOB B IIJIAHC JIMHI'BOAUIAKTUKH.
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Emotiveness in the professional communication
discourse: implications for foreign language teaching

Abstract. The article deals with the language teaching potential of such a phenomenon as
emotiveness in the professional communication discourse. Traditionally, emotiveness has been
considered as a feature of the belles-lettres style, which resulted in other functional styles being
neglected by researchers. The emotiveness phenomenon has not been given sufficient attention in the
sphere of language teaching either. It especially goes for professional discourse and its multiple
varieties. Research of the language teaching aspect of emotiveness in the professional communication
discourse called for specifying of a number of issues connected with the distinctive characteristics of
emotiveness. The author points to the difference between such notions as emotionality and
emotiveness and underlines the communicative function of emotiveness as one of the textual
categories, which is an important condition allowing to understand the information sender’s intentions.
It is also deemed important for teaching foreign language professional communication to take into
account the close ties between such notions as emotiveness, assessment and expressivity, which is
necessary for defining the text’s tonality, understanding the author’s attitude towards the issue under
discussion as well as identifying the means and ways of emotions reflection in the professionally
oriented discourse. The paper considers the typical ways of emotiveness representation in the
professional discourse in the light of linguodidactics. The article also suggests some methodological
techniques of working with both explicit and implicit emotive information of the professionally
oriented text. The research touches upon the issue of students’ personal and specific knowledge for
adequate interpretation of emotiveness in the professional communication discourse. As a cognitive
characteristic of the professional discourse, emotiveness is considered to be the cognitive basis of the
students’ critical thinking and creativity development, forming of the deep reading and prognostication
skills as well as those of critical assessment of professionally relevant information.

Keywords: linguodidactics; emotiveness; professional communication discourse; assessment;
expressivity; critical thinking; creativity
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